To restate your question, you are asking if there is a time limit for providing post-employment services after a record of services is closed?

Response: 
No. While there is no federal regulatory limit, typically post-employment services are not provided after 5 years because the hard copy record of services is not available for review. 

Analysis: 
[bookmark: _GoBack]RAM Chapter 30 states that the DOR shall follow California Code of Regulations (CCR), title 9, section 7021.5 instead of section 7176(c), superseding an outdated timeframe requirement that is no longer consistent with federal regulations.  RAM Chapter 30 notes that the Rehabilitation Counselor will verify that the individual requires post-employment services to maintain, regain, or advance in employment. In addition, the Rehabilitation Counselor will determine that the post-employment services are limited in scope and duration, and do not require complex and comprehensive services. This poses a challenge if portions of the consumer’s original record of services are unavailable.

The Rehabilitation Counselor will use professional judgment to determine if the provision of post-employment services is appropriate on a case-by-case basis, or if a new case should be opened. If the individual’s disability and impediment(s) to employment have changed since the record of services was closed, it may be in the individual’s best interest to reapply for services and participate in a new assessment to determine if and how the DOR can best assist them.

Regulations:
The following regulations were reviewed in answering your question:

RAM Chapter 30, 3080. POST-EMPLOYMENT SERVICES (09/14) 
The DOR shall follow CCR 7021.5 in lieu of CCR 7176(c). The purpose of post-employment services (PES) is to maintain suitable employment and preserve the gains made through the consumer’s VR program. 

For an individual whose record of services has been closed with an employment outcome, PES may be required to maintain, regain, or advance in employment that is consistent with the individual’s strengths, resources, priorities, concerns, abilities, capabilities, interests, and informed choice. Post-employment services are limited in scope and duration, and do not require the complex or comprehensive provision of VR services. A redetermination of eligibility is not required to develop a PES Plan. The provision of PES will be subject to the same requirements as the provision of any other VR service. 

In accordance with CCR 7176(f), for an individual whose record of services has been closed with supported employment as the employment goal, the provision of PES shall be limited to services that are both of the following: 
·  Not available through the extended services resource. 
·  Necessary to support and maintain an individual in employment. 

The DOR shall use a PES Plan in AWARE to document PES services. The consumer must agree to and sign the PES Plan, and the Rehabilitation Counselor must approve, sign, and date the PES Plan. 

The DOR shall use the following AWARE descriptions: 
·  PES 
·  Closed – PES 

RAM Chapter 30, 3081. Process for Providing Post-Employment Services (09/14) 
A PES Plan is different from an IPE. To address projected PES needs, the IPE will include statements concerning the following: 
·  The expected need for PES. 
·  The terms and conditions of PES. 
·  How PES will be provided or arranged through other entities. 

The Rehabilitation Counselor will create a PES Plan according to the AWARE Reference Guide only after the following has occurred: 
·  A record of services is closed in Closed-Rehab status. 
·  The consumer requests PES. 
·  The Rehabilitation Counselor verifies that the individual requires PES to maintain, regain, or advance in employment. 
·  It is determined that the PES is limited in scope and duration, and does not require complex or comprehensive services. 

If more comprehensive services are required, the individual may reapply to the DOR to open a new record of services. The completion or end of a PES Plan is described as Closed – PES. 

The Team Manager will ensure PES Plans are properly determined, documented, and completed or ended in a timely manner. 
Refer to Section 3070 to review the regulations for successful closure.
[bookmark: _Toc401047189]§ 7021.5. Post-Employment Services.
(a)	“Post-Employment Services” means one or more of the services identified in Section 7149 of these regulations that are provided subsequent to the achievement of an employment outcome and that are necessary for an individual to maintain, regain, or advance in employment, consistent with the individual’s strengths, resources, priorities, concerns, abilities, capabilities, interests, and informed choice.
(b)	Post-employment services may be provided to meet only those rehabilitation needs that do not require a complex and comprehensive provision of services.  Thus, post-employment services shall be limited in scope and duration.  If more comprehensive services are required, then a new rehabilitation plan shall be considered.
(c)	Post-employment services shall be provided under an amended Individualized Plan for Employment (IPE).  A re-determination of eligibility is not required.  
NOTE:  Authority cited: Sections 19006 and 19016, Welfare and Institutions Code.  Reference: 29 USC 723(a)(18); 34 CFR Sections 361.5(b)(42) and 361.48(o); and Sections 19011 and 19150(a)(2), Welfare and Institutions Code.


Thank you for your question, I hope you find this information useful. 
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